GIT'Y FUN GENTER APPLIGATION

Is this job right for you?

Below are a few of the requirements that you would be expected to meet if
you are hired as a City Fun Center Team member:

e Honesty - This should go without saying in any job, but we list it first because it is our
number one requirement in dealing with Guests, fellow Team Members and the
Company. Honesty in our business means accurate cash handling, proper use of tools
and inventory controls and Doing What Is Right. This also means that friends and
family do not receive food or services free, just as you would not expect free groceries
from a friend who works in a grocery store.

e Friendly Attitude and Commitment to Excellence — City Fun Center is dedicated to
achieving excellence in family entertainment. We are committed to making each
patron feel they are truly our GUEST by providing high quality entertainment,
FRIENDLY TEAM MEMBERS and OUTRAGEQUS SERVICE. City Fun Center seeks to
employ individuals who are friendly and enjoy striving to become the best that they
can be. If this sounds like you, we encourage you to apply!

e Schedule — We expect you to work the days you are scheduled and to be on time.
Tardiness and absenteeism are not acceptable. Due to the nature of our business, you
will be required to work evenings, weekends, summer months and holidays.

e Appearance — All Team Members are expected to wear the required uniform for the
area assigned. No other dress is acceptable. Personal hygiene is very important
because of the close contact with our guests. Female employees: No extreme
hairstyles are acceptable.

e Drugs / Alcohol — Every Team Member has daily contact with our guests. Coming to
work under the influence of drugs or alcohol, or use of drugs, alcohol or tobacco in
any manner while on duty is strictly forbidden and will result in immediate
termination.

¢ If you do not enjoy working with people, this is not the job for you.

If you feel comfortable working under these guidelines, please continue with
the Application. If we can use your services, you will be contacted to attend an
Individual and/or Group Audition. City Fun Center is an Equal Opportunity
Employer.

Signature of Agreement Date



EMPLOYMENT APPLIGATION

APPLICANT INFORMATION

Last Name

Address

City

Cell Phone

Are you a citizen of the United States?

Have you ever been convicted of a felony?

Have you ever been convicted of a crime
involving dishonesty?

Are you over 18 years of age?

Are you over 21 years of age?

If hired, would you have reliable
transportation to and from work?

Have you ever had your driver’s license
suspended or revoked?

Do you have a San Diego Country Food
Handlers Card?

EMERGENCY CONTACT

Last Name

Phone

EDUCATION

High School

College

YES NO
YES NO
YES NO
YES(O nNo [
YESOO No [
YES NO
YES NO
YES NO
City / State
City / State

DATE: / /

First M.I.

State ZIP

E-mail

If no, are you authorized to work in the U.S.? YES NO
If yes, explain

If so, where?

If no, please specify your age (This information
will be used only for child labor law purposes)
Can you obtain a work permit? YES [ NO [

This information will be used only for Alcohol Beverage & Control labor law
purposes only.

What method?
If so, when?

Expiration date:

First Name

Relation

Have you graduated? YES [ | NO [ ]
Favorite Subject:

Have you graduated? YES [ | NO [ ]
Major/Minor:

In what after school activities, clubs, organizations, or sports teams do you participate?



PREVIOUS EMPLOYMENT - Please list most previous employment first

Company Phone
Location Start Date End Date
Position Duties

Reason for Leaving?

Company Phone
Location Start Date End Date
Position Duties

Reason for Leaving?

Company Phone
Location Start Date End Date
Position Duties

Reason for Leaving?

REFERENCES - Please list 2 non-relatives whom you have known for at least one year

Name Relation
E-mail Phone
Name Relation
E-mail Phone

AVAILABILITY ALL APPLICANTS MUST BE ABLE TO WORK ALL WEEKENDS & HOLIDAYS

AVAILABLE | MON TUE WED THR FRI SAT SUN

EARLIEST
HOUR

LATEST
HOUR

Available Start Date Hourly Wage Desired

Desired # of Hours Referred By



APPLICANT’'S ACKNOWLEDGEMENT

| certify that the answers given herein and during the entire application process (including but not limited to information
provided in resumes, attachments to this application, interviews or otherwise (if applicable)) are true and complete to the best
of my knowledge.

| understand that any misrepresentations, omissions of facts or incomplete answers during the application process may
disqualify me from further consideration for employment. | further understand that, if employed, any misrepresentations or
omissions of facts during the application process may be cause for my dismissal at any time without prior notice.

| consent to and authorize the Company to contact my former employers, references, and any and all other persons and
organizations for information bearing upon my qualifications for employment.

| further authorize the listed employers, schools and personal references to give the Company (without further notice to me)
any and all information about my previous employment and education, along with any other pertinent information they may
have and hereby waive any actions which | may have against either party(ies) for providing a good faith reference.

The Federal Immigration and Reform and Control Act of 1986 requires that a DHS Employment Eligibility Verification
“Form 1-9” be completed for every new hire and that within 3 business days of beginning work every new hire must
present to the employer documentation establishing his/her identity and authorization to work. This federal requirement
must be satisfied as a condition of employment.

City Fun Center fully subscribes to the principles of Equal Employment Opportunity. It is our policy to provide employment,
compensation, and other benefits related to employment based on qualifications, without regard to race, color, religion, national
origin, age, sex, veteran status, genetic information, disability, or any other basis prohibited by federal, state or local law. In
accordance with requirements of the Americans with Disabilities Act and applicable federal, state and/or local laws, it is our
policy to provide reasonable accommodation upon request during the application process to applicants in order that they may be
given a full and fair opportunity to be considered for employment. As an Equal Opportunity Employer, we intend to comply fully
with applicable federal, state and/or local employment laws and the information requested on this application will only be used
for purposes consistent with those laws. To the extent required by applicable law, The Company maintains a smoke- free
workplace.

| EXPRESSLY AGREE AND UNDERSTAND THAT, IF EMPLOYED, MY EMPLOYMENT IS NOT FOR A SPECIFIC TERM, IS BASED ON
MUTUAL CONSENT AND MAY BE TERMINATED BY ME OR THE COMPANY WITH OR WITHOUT NOTICE OR CAUSE AT ANY TIME. |
FURTHER UNDERSTAND THAT NO ORAL PROMISE, EMPLOYER POLICY, CUSTOM, BUSINESS PRACTICE OR OTHER PROCEDURE
(INCLUDING EMPLOYEE HANDBOOK OR ANY EMPLOYEE MANUALS) CONSTITUTE AN EMPLOYMENT CONTRACT OR MODIFICATION
OF THE AT-WILL EMPLOYMENT RELATIONSHIP BETWEEN ME AND THE COMPANY. | ALSO UNDERSTAND THAT MY AT-WILL
EMPLOYMENT STATUS WITH THE COMPANY MAY ONLY BE ALTERED IN AN INDIVIDUAL CASE OR GENERALLY IN A WRITING
SIGNED BY THE OWNER, PRESIDENT OR CEO OF THE COMPANY.

I understand | may be required to qualify for employment based on additional employment criteria. For example, | may be
required to take job-related tests; take a driver’s examination or take a pre-employment drug test. If | am offered employment
or start work before any required test is completed, | understand that my employment is contingent on a satisfactory result on
all required tests. | authorize the release of any drug/alcohol test to any state or federal authority requesting such information
and in response to a valid subpoena or other legal document. | agree to sign any additional forms necessary for drug tests to be
conducted.

| understand the Company may obtain, without using the services of a third party investigative consumer reporting agency,
public records pertaining to my character, general reputation, personal characteristics or mode of living during its evaluation of
my application for employment and, if employed, during my employment. By checking the following box, | waive my right to
receive copies of public records obtained by the Company. [

Signature Date



